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_Federal Employees Group Life Insurance (FEGLD)

All clairas are settled by the Office of Employees' Group Life insurance, PO. Box 2627, Jersey City, Nf 07203-2627, a

non-governmental office established to administer the insurance on behalf of the insuring compames

BASIC LIFE
Your basic insurance amount depends on your annual
basic pay. (Excludes COLA)

Line 1 - Your current basic pay

Line 2 - If not an exact thousand,
round up to next thousand

Line 3 - Add $2,000

Line 4 - Total Insurance®
dd lines 2 and 3)

v o] G X6 pér 1000 bivea {Basic Life = $ 0 |
EXTRA BENEFIT o T
AGE FACTOR AGE FACTOR
35 and under 1.0 40 5
36 9 4] 4
37 8 42 3
38 g 43 2
39 6 44 1
a5 0
Line 5 - Basic Life Insurance (Line4) §.__________J
Line 6 - Multiplication Factor oxi ]
Line 7 - Total Extra Benefit $ ]

OPTION A - Standard ($10,000)

AGE GROUP BIWEEKLY == MONTHLY
1. Under age 35 $ 20 | $ 43
2. 35 through 39 $ .20 $ 43
3. 40 through 44 $ .30 : % 65
4. 45 through 49 $ .60 | 1.30
5. 50 through 54 $100 | $ 217
6. 55 through 59 $180 .. $ 3.90
7. 60 through 64 $6.00 E % 13.00
8. 65 through 69 $6.00 ; 13.00
9. 70through 74 $600 $13.00
10. 75 through 79 $600 | $13.00
11. 80 and over $6.00 E $13.00

ACCIDENTAL DEATH AND DISMEMBERMENT LIFE
Accidental death benefits are equal to your Basic Life
insurance coverage. Accidental dismemberment
benefits for the loss of a hand, foot, or eye are equal
to one half of the Basic Life insurance amount;
however if you lose any two of these, the full amount
is payable. This applies to Option A also if selected.

OPTION B - Additional
Basic Life qualifies you to elect Option B - Additional
insurance an amount equal to one, two, three, four, or
five times your annual basic pay after roundmg to the
next $1,000. i

Line 8 - Put the amount in line 2 here

Line9 - Multiple

B
WITHHOLDING PER $1,000 INSURANCE

L

AGE GROUP
Under age 35

2. 35 through 39

YoM AW

40 through 44
45 through 49
50 through 54
55 through 59
60 through 64
65 through 69
70 through 74

10. 75 through 79
11. 80 and over

OPTION C - Family

o}
BIWEEKLY
02
02
03
06
10
18
40
A48
.86
1.80
2.88

A0 B B B B B B BT

]
L]

.. MONTHLY
] 043

043
065
130
217
390
.867

A Y O O B AU b

Your entitlement to 'Basic Life qualifies you to elect
Option C Family - to cover "eligible family members"
- with coverage available in multiples up to five (5)
times per unit coverage ($5,000 for spouse and
$2,500 for each dependent child. Maximum $25,000
on spouse and $12,500 on each dependent child).

“Eligible family members" means your present spouse
and your unmarried dependent children, including an
adopted child, a stepchild, or a recognized natural
chifd who is either living with you or wha is receiving
regular and substantial support from you. To be
covered a child must be under 22 years of age or, if
22 or over, incapable of self-support because of
mental or physical disability which e)usted befare the .

child became 22 years of age. @

WENOU W

AGE GROUP

. Under age 35
. 35 through 39
. 40 through 44
. 45 through 49
. 50 through 54

55 through 59
60 through 64
65 through 69
70 through 74

10. 75 through 79
11. 80 and over

The above Option C cost is for 1 unit of caverage.

e Coverage may be added within 60 days of a
Qualifying Life Event (QLE).

BIWEEZKLY
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.52

80
1.15
1.80
2.88
5.27
6.13
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Information and date throughout this booklet

regarding federal benefits are based on
information found at www.opm.gov

Line 10- Total Insurance
(line 8 times line 9}

MONTHLY
43



Retirement or Age 63

Basic Life & Option A Coverage Reduces*
The amount of life insurance decreases at age 65 or 7 75%,
at retirement, whichever is later, at a rate of 2% a After Retirement

month until 25% of the amount you had at time of
retirement is reached. This also applies for Option A.

OptionB & C
At age 65 or retirement, whichever is later, an

additional 2% reduction of the original amount per
month for 50 months, at which point coverage
ceases. You may elect to continue this coverage into
retirement, but at a full premium which increases
dramatically as you get older.

Coverage Reduces”

100%
After Retirement

Retirement Options

Insurance - 100% 0%

1 - 75% reduction post-retirement before age 65 at a cost aof $0.3467 per thousand per month, and after age 65 no
cost thereafter.

2 - 50% reduction beginning at age 65, at a cost of $1.0967 per thousand per month until age 65, and $.75 per
thousand per month thereafter.

3 - No reduction, at a cost of $2.5967 per month per thousand until age 65, $2.25 per thousand per month
thereafter,

Options A, B, and C

Option A remains at full face amount at standard premium until age 65, when it reduces at a rate of 2% per month
until it reaches 25% of its face amount. Options B and C can be maintained up to the full amount at retirement, by

continuing to pay the pertinent premium based upon age.

Total Life Insurance ( Your Option A
Basic Life | The chart below will explain which options you currently have.
Extra Benefit $ A =Ineligible J=BL,A,B-1,C 5=BL, B-4
Option A §10000) $ B = No Benefits K=BL, B-2 T=BL, A, B4
. . - | C=BL L=BL, A, B-2 U=BL,B4,C
Option B - Additional § - D=BL, A M =BL,B-2, C V=BL, A, B4,C
Total Life Insurance $ E=BL,C N=BL,A, B-2,C W =BL, B-5
Option C - Family F=BL A, C 9= BL, B-3 X=BL, A B-5
- Sp0use i G = BL, B-1 P= BL, A, B'3 Y= BL, B"S, C
. . | H=BL, A, B-1 Q=BL,B-3C Z=BL, A, B5,C
-Children § | joBL, B1,C R=BL A, B3,C
4 COST COMPARISON ALY For USPS only, no code = Basic only y
e BW - —— e e
‘ Notes | !
Today T —— §
AtAge65 : | g
AtAge70 | ‘; |
At Age 75 ! t |
\. AN - = - -,
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RETIREMENT

Retirement benefits are secured by the political
commitment of the federal government to honor its
agreement with its retired employees, a commitment
that can only be altered by a change in law.
Employees hired before 1984 are members of CSRS
unless they elected coverage under FERS. Employees
who were originally hired before 1984, but who left
service and were rehired after December 31, 1983,
were eligible to reenter CSRS if they have at least five
years of service eligible for credit under CSRS.
However, if you returned after being gone for over
one year, then you would be part of CSRS-offset and
start paying into Social Security. Upon retirement you
will have the same benefit as a CSRS employee until
you reach the age for Social Security, then your CSRS
will be reduced by the amount you are receiving from
Sacial Security. Most employees covered by CSRS pay
7.0 percent of their basic pay to participate in the
program (7.5% for special category employees). CSRS-
offset employees pay .8 percent on SS taxable
minimum and 7.0 percent above the taxable
minimum.

Income Before Retirement

Health Insurance
Costs

Approx. Gross
Monthly Income

! i | :
! ; : |

Income After Retirement

50%-70%

Loss In Income

Taxes

RETIREMENT ANNUITIES & SURVIVOR BENEFITS

Under CSRS, provision can be made for continuing
benefits to survivors in the event of the death of the
retiree. If you are married and elect a survivor annuity
when you retire, your annuity will be automatically
computed to provide an annuity to your widow or
widower unless you and your spouse state in writing
that you do not wish your spouse to receive an
annuity upon your death. If you select this option
your manthly income will be reduced. Upon your
death after retirement, your survivor will receive
either an annuity of 55% of your full annuity or of
whatever base you and your spouse jointly elected in
writing. To pay for the survivor annuity, your own
annuity will be reduced by 2.5% of the first $3,600
plus 10% of any amount over $3,600.

ELIGIBILITY TO RETIRE

Benefits under CSRS are payable to workers at age 55
with 30 years of service, or at age 60 with 20 years of
service, or at age 62 with 5 years of service. The
amount of an employee's annuity depends primarily
upon the "high-3" average pay and length of service.
"High-3" average pay is the highest average annual
pay produced by the employee’s basic pay rates
during any three consecutive years of service.

Surviving Spouse Income
If you select the Survivor

Annuity Plan, your spouse
will receive approximately
55% of your Retirement
Income upon your death.

Approx. Net Surviving Spouse
Income Monthly Income
$ $




Civil Service Retirement System (CSRS) |

MONTHLY ANNUITIES COMPUTED UNDER BASIC FORMULA

{Second line of each salary level reflects annuity with survivor deduction)

YEARS OF CREDITABLE SERVICE

Income 5 10 15

183
435000 219 - 474
s 449
a4 sw0
: 274 _ 571
305 632
$55000 - - 344 . 745
335 893
$60000 375 . 813
o 0366 754
| 396 815
$70000 438 . 948
427 876
475000 ©  469. . 1016
e 937
- $80,000 . 500 - 1083
o 488 997
$85000 831 1151
o . 518 1058
$90,000 §63: 1219 1969
549 1120 1795
Your high-three salary and length of service are used to compute your Civil Service Retirement System {CSRS) basic
benefit. Once you've determined what they are, fill in the blanks on the worksheet below to determine your benefit.

( CSRS Retirement Formula
Totals
- $.:.| ' |
$ B
s B
|

Total all three answers in right column  $ |

Percentage x High-Three Average x Service
15% x§ x5 Years
175% x$ . lx S5Yers

I

29% & 'y Remdining Yearsand Months. © =




___Federal Employees Retirement System (FERS)

RETIREMENT

All federal civilian workers first hired after 1983 are
automatically covered by FERS, created by Congress as
a result of the expansion of Social Security to federal
employment, beginnin? in 1984, FERS, workers who
leave before eligibility for immediate benefits can
begin to draw benefits at an earlier age than workers
uncler CSRS. Retirement benefits are secured by the
political commitment of the federal government to
honor its agreements with its retired employees, a
commitment that can only be altered by a change in
law

FERS ~ .8% [ ] ERS-RAE ~3.1%[_| FERSFRAE-44% [ |

ELIGIBILITY TO RETIRE

Benefits under FERS are payable to workers at age 60
with 20 years of service, or at age 62 with 5 years of
service. Benefits are also available after 30 years of
service at the “minimum retirement age” (MRA).

RETEREMENT ANNUITIES & SURVIVOR BENEFITS
Under FERS, provision can be made for continuing
benefits to survivors in the event of the death of the
retiree. If you are married and elect a survivor annuity
when you retire, your annuity will be automatically
computed to provide an annuity to your widow or
widower unless you and your spouse state in writing
that you do not wish your spouse to receive an
annuity upon your death. If you select this option your
monthly incomeé will be reduced. Upon your death
after retirement, your survivor will receive either 50%
of your full annuity, or 25% of your full annuity if you
and your spouse jointly elected the reduced amount
in writing. To pay for the survivor annuity, your own
annuity wilt be reduced by 10% for the 50% benefit, or
5% for the 25% benefit.

REDUCED BENEFITS FOR EARLY RETIREMENT
Workers are able to retire at the MRA with 10 years of
service, with reductions of 5% for each year the
worker is under age 62 at retirerhent, This option does

¥you Your FERS | Ifyou _  Your FERS not exist under CSRS. The computation formula for a
w‘ere.qu MRA is _}"ere bom MRA .o FERS retirement benefit depends on the age of

: pe;%?sls% gg &2 '“%ggg gg gi ros: retirement, how many years of service, and the “high-
:2 1949 55 & 4 mgz :'E"'iQ'G? 56 &6 m o? 3" average salary. Computation formula is: (1) if retiree
in 1950 55 & 6 mos. |in 1968 6808 mos. is under age 62 or has less than 20 years, then it is 1%
in 1951 558 8 mos. |in 1969 S6 & 10 mos. X years of service; (2) if retiree is at least age 62 and
in 1952 55 8 10 mos.| 1970 or after- 57 has at least 20 years of service, then itis 1.1% x "high-
19531964 56 3" x years of service.
SPECIAL RETIREMENT SUPPLEMENT FERS Special Supplement Formula:

An additional benefit computation for FERS workers = ;
retiring at MRA with at least 30 years of service or age

60 with 20 years of service. It is intended to replicate

e Q= -

the Social Security benefits payable at age 62. It was
created by Congress to bridge the gap between
retirement and when Social Security benefits begin.

Income After Retirement

50%-70%

Loss In Income

Income Before Retirement

Approx. Gross Health Insurance
Monthly Income Costs

S — ; g i [ {
i i Pl ]

Income

Yrs.of service.

Surviving Spouse Income
If you select the Survivor
Annuity Plan, your spouse

will receive approximately

50% of your Retirement
Income upon your death.

=)

Approx. Net

Benefit

Surviving Spouse
Monthly Income
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MONTHLY ANNUITIES COMPUTED UNDER BASIC FORMULA

{Secord line of cach salary level reflects annuity with survivor deduction)

ARS OF CREDITABLE SERVICE

Income 5 .

$a0808
E R
50000 -

§65.000

_$75000

480000

Your high-three salary and lenigth of service are used to.compute your Federal Employées Retiremarit System (FERS)
basic benefit. Once you've determined what they are, fill in the blanks on the worksheet belew to determine your
benefit. :

okir FERS Retirement Farmuls is based an your age & your Years of Service {YOS): (ige §7 mauﬁnsmaumama'zuws}[:j :
ST SR B ECRER 'S | SRR A I
L_j Use 11% - ifage 62 with 204 YOS

RETIREMENT INCOME ESTIMATE

D% . L # . iy L =i

FERS TSP 85 Other Total




Thrift Savings Plan (TSP)

The Thrift Savings Plan (TSP) is a retirement savings
and investment plan for Federal employees. Congress
established the TSP in the Federal Employees’
Retirement System Act of 1986. The purpose of the TSP
is to provide retirement income. The TSP offers Federal
emplayees the same type of savings and tax benefits
that many private corporations offer their employees
under “401{k)" plans.

The Federal Retirement Thrift Investment Board is an
independent government agency. The Board consists
of five members who serve in a part-time capacity.
They are nominated by the President and confirmed by
the Senate. The five members of the Board and the
Executive Director are required by law to manage the
TSP prudently and solely in the interest of the
parficipants and their beneficiaries.

EMPLOYEE CONTRIBUTIONS

FERS Participants — You can contribute to TSP on a pay

period basis, either in percentage of salary amounts or

whole dollar amourits up to an annual dollar maximum.

This limit, set by the IRS, is $22,500 annually for 2023 (plus

$7,500 if aver 50). FERS Employees hired after 10/1/21

automatically enrolled at 5% of basic pay. Once you are

eligible, you will receive:

« Agency Automatic (1%) Contributions

« Agency Matching Contributions

« Immediate vesting in Agency Matching Contributions
and vesting — generally in 3 years — in Agency
Automatic (1%} Contributions

CSRS Participants — You can contribute on a pay
period basis up to $22,500 annually for 2023 (plus
$7,500 if you are 50 or older) to your TSP account. You
do not receive any agency contributions,

EMPLOYER MATCHES FERS CSRS
1% - 3% of basic pay are matched 100% 0%
4% - 5% of basic pay are matched 50% 0%
6% + 0% 0%

FERS - 1% automatic agency contribution

INVESTMENT OF TSP ACCOUNTS

There are six investment funds for TSP accounts, the G
Fund, C Fund, F Fund, S Fund, I Fund and the Life cycle
funds, L Fund. All employees may elect to invest any
portion of their current account balances and/or future
contributions between the funds in any way they
choose. You will not be protected by either the U.S.
Governmernt or the Federal Retirernent Thrift
Investment Board against investment loss in the Funds,
nor do they guarantee a return on your investment.
FUND MANAGEMENT

G Fund - The G Fund assets are managed internally by
the Federal Retirement Thrift Investment Board. The G
Fund buys a nonmarketable U.S. Treasury security that
is guaranteed by the U.S. Government. This means that
the G Fund will earn rates of interest similar to U.S.
Government notes without risk of loss of principal.

F, C, S, and I Funds - The Federal Retirement Thrift
Investment Board currently contracts BlackRock
Institutional Trust Company, N.A. (BlackRock) to
manage the F, C, S, and I Fund assets. The F and C
Fund assets are held in separate accounts and the S
and I Fund assets are invested in Collective Funds.
These trust funds are comprised of investments by
tax-exempt institutions fike the TSP, such as pension
plans and endowments. Investing collectively in this
way can be zdvantageousbecause it reduces trading
costs. The securities held in these commingled funds
are held in trust and they are not assets of BlackRock,
nor can they be used to meet the financial obligations
of BlackRack.

TheF, C, S, and I Funds are index funds, each of which
is invested in order to replicate the risk and return
characteristics of its appropriate benchmark index as
follow:
« The F Fund’s objective is to match the performance
of the Barclays Capital U.S. Aggregate Bond Index.

» The C Fund'’s objective is to match the c;:e_rformance
of the Standard & Poor’s 500 (S&P 500) Index.

= The § Fund'’s objective is to match the performance
of the Dow Jones U.S. Completion TSM Index.

» The | Fund's objective is to match the performance
of the Morgan, Stanley Capital International EAFE
(Europe, Australasia, Far East) Index.

L Funds - The L Funds are invested in the five
individual TSP Funds based on professionally
determined asset allocations. The objective of the

L Fund is to provide professionally diversified
portfolios based on various time horizons, using the
G,F, C, S, and I Funds.

ACCESSING INFORMATION

The Thrift-Line is an automated telephone service for
participants which provides current account
information 24 hours a day, 7 days a week. The Thrift-
Line is 877-968-3778. You will need to know your PIN
and $.5. numbers. Also accessible onfine through TSP
website: www.tsp.gov.

You can use the Thrift-Line or the TSP Website for the
following:

= Account balance. (Total you have in each Fund)

» Interfund transfer request. (1 per month. 4 a year)

» Loan information. (Status of a loan)

» Status of a withdrawal

» Most recent rates of return an the various Funds.

» Change your Personal Identification Number (PIN).




Thrift Savings Plan (TSP)

TSP LOAN PROGRAM

Eligibility Purposes
» Current employee in a pay status. » Purchase of a Primary Residence — Primary residence

« TSP account must have at feast $1,000 in employee ~ includes a house, condominium, townhouse, or
contributions and associated earnings. mobile home which is not used on a transient basis.

» Loan balance must be within limits of federal tax law, * General Purpose Loan — Loans are available for any
purpose according to plan guidelines. You may have

» Amouiit left in paycheck after loan payment and P
other deductions must equal least 10% of basic pay. %‘s gfg:JﬁL E’tagn?,ngng'][? r;zs'de"t'a! loan from your

» Must document expenses for the allowed purposes . . i .
{described below) or demonstrate financial hardship. ;'Eg?géﬂigfég;h'p Participants may also qualify for

» FERS employees must get spousal consent. T f Loan
» The loan interest rate is the G Fund rate on the date erms of Loa
*Residential is 1 to 15 years.

the application is processed.
»General Purpose fs 1 to 5 years.

[— —-——-i—/o = __% x Annual Contribution - 'x LEYea‘rs- of Service = oo
TSPII’_‘ICOI‘I‘IE Projeél;:ionafag'ei o L X$00048= f o
: Amount Transferted Monthly Income
ROTH TSP HIGHLIGHTS

In 2012 the Roth option was introduced to TSP participants. This new feature will allow you to contribute some
or all of your contributions to the Roth TSP. With Roth contributions, you pay taxes now. However, when you
withdraw these contributions and their earnings, you will not have to pay taxes on them as long as you are
59% or older and you have had Roth contributions for five years or more when you receive your distributions.

Comparison of Traditional (Pre-tax) and Roth (After-tax) Contributions
_ TheTreatmeritof...  Traditional TSP L . Roth'TSP

YourPaycheck. . Taxesare deferred®, 5o less.money Taxes are paid up frantf, so more
R is taken out of your paycheck. roney comes out of your paycheck,

Transfers Qut Transfers, allowed to eligible Transfers allowed to-Both 401{K)s, Roth
employer plans; traditiorial IRAS, 403(b)s, Roth 457(bjs, and Roth IRAS®
and Roth IRAs '

| Vathideiwals - Takdb

3 Roth contributions are subject to Federal {and, where applicabl,state and foca) icome taxes, il raditional contributions are no taved
until withdreaon. However, both Roth contributions and traditional contributions are included in e amount of wages used to calculate
payroll beves (e.g., Soctal Securily taxes).
2 You would have te pay taxes on ary pre-tax anioun! transferred lo a Roth IRA,
3 Transfers to a Roth IRA froni 5 Roth TSP are not subject to the income resirictions thel apply ta Roth IRA contributions.
Unlike a Roth IRA, there are no income restrictions on contributions to the Roth TSP feature. Any participant
who is eligible to contribute to the TSP can make Roth contributions. Also, Roth TSP contributions are subject
to different contribution fimits than Roth IRAs, In 2023, you can contribute up to $22,500 (plus $7,500 if you
are 50 or older) to your Roth TSP. This is a combined maximum of traditional and Roth TSP contributions. With
a Roth IRA, you can only contribute up to $6,500 ($7,500 if you are 50 or older} if you are eligible. The Roth

IRA contributions do not affect your Roth TSP limits or vice versa.




_Social Security Benefit

[

FEDERAL EMPLOYEESWHO ARE COVERED

All federal employees newly hired after December 31, 1983, are covered by Social Security and will pay Social
Security taxes, This also includes employees with previous federal service (other than rehired annuitants) if their
break in service was one year or longer.

COVERAGE BY SOCIAL SECURITY

The old-age, survivors, and disability insurance program is a federal program designed to protect the worker and
his family against economic insecurity when the family's earnings are stopped or reduced because of the worker's
disability, death, or retirement.

The program is financed through special taxes paid by workers, their employers, and self-employed people, rather
than through general taxation. These taxes are based on earnings. Old-age, survivors, and disability insurance
benefits are in turn based on the worker's average earnings under Social Security. Paid monthly, any one of the three
kinds of benefits provided under the program means a significant and regular replacement of lost family income.

As a general rule, the amount of Social Security benefits you'll qualify to receive are based on a combination of your
earnings which have been subject to Social Security tax and whether you have earned enough "credits" in your
Social Security account.

We recommend that you check your Social Security every 3 years. If there is an error you only have 3 years and 3
months to get it corrected.

FULLY INSURED

Being fully insured is a status achieved after a worker accumulates a specific number of "quarters of coverage"
under the Social Security system. You will need 40 quarters to be fully insured for life. Therefore, an individual
employed for at least 10 years in jobs covered by Social Security can normally assume that they are fully insured.

FULL BENEFITS

In Social Security language, an individual's full {100%6) old-age entitlement is referred to as their "Primary Insurance
Account (PIA)". As a general rule, if you wait until reaching the age of 65 before applying for old-age benefits, the
amount you receive is based on your full PIA entitlement. Note that the age at which full retirement benefits are
payable will be gradually increased from age 65to age 67 over the coming years. This  will be accomplished by
increasing the age for full benefits by two months per year for workers who will reach the age of 62 in the year 2000.
So if you wereborn in 1938 or after you may need to be as old as 67 to receive full Social Security.

ESTIMATING SOCIALSECURITY BENEFITS

Because the computation methods are so compley, it's almost impossible for a person to accurately determine the
exact amount of benefits they will qualify to receive at some future point in time. This is primarily because benefits
can be computed in one of several ways and benefit entittements are constantly changing.

QUOTE FROM A SOCIAL SECURITY STATEMEMT
ABOUT SOCIAL SECURITYS FUTURE...

Social Security is a compact between generations. Since 1935 America has kept the promise of security
for its workers and their families. Now, however, the Social Security system is facing serious financial
problems,and action is needed soon to make sure the system will be sound when today's younger
workers are ready for retirement. *Based on our best estimates, the 2022 reports determine: The Old-Age and
Survivors Insurance (OASI) Trust Fund, which pays retirementand survivors benefits, will be able to pay
scheduled benefits on a timely basis until 2034, one year later than reported last year: At that time,the fund's
reserves will become depleted and continuing taxincome will be sufficient to pay 77 percent of scheduled
benefits.”

¥Theseestimates arebasedonthe 2022 Annual Reportio Congress by Social Security Trustees'Boarddared 06.02.2022

FOR CURRENT INFORMATION ABOUT SOCIAL SECURITY BENEFITS
CALL 1-800-772-1213 -www.ssa.gov




_Payments to Capture Military Service Credit

PAYMENTS TOCAPTUREMIUTARY SERVICE CREDIT
The armed services began deducting Social Security from military pay on January 1, 1957, Congress enacted a law in
1982 giving employees the opportunity to make a deposit into their civilian retirementsystem for active duty military
time served after that date {(no deposit is required for service before that date). Individuals who make the deposit are
entitied to credit for the military service under both the Social Security system and the applicable civilian retirement

system.
Military service for this purpose is honorable active duty service in the following uniformed services:

Army, Navy, Air Force, Marine Corps, and Coast Guard. You may also receive credit for Army National Guard or Air
National Guard service that is followed by federal civilian re-employment that occurs after August 1, 1990, when
all of the following conditions are met:

*The service must interrupt civilian service creditable under CSRS or FERS and be followed by re-employment in
accordance with the appropriate chapter of the laws concerning veteran benefits.
1t must be full-time, not inactive duty; and

= {t must be under a specified law and you must be entitled to pay from the U.S. for the service

FERS - If you are covered under FERS, you will receive retirement credit for military service only if a deposit for
military service is made. The deposit equals 3 percent of basic military pay {not allowances or differentials) you
received for the post-1956 military service, except for periods of service performed during 1999 {3.25 percent) and
during 2000 (3.4 percent).

CSRS- |If you were first employed under CSRS an or after October 1, 1982, you will receive retirement credit for
post-1956 military service only if a deposit for the military service is made. The deposit equals 7 percent of basic
military pay (not allowances or differentials) you received for the post-1956 military service except for periods of
service performed during 1999 (7.25 percent} and during 2000 {7.4 percent).

Payments to CSRS and FERS to capture military service may entail additional amounts for interest. No interest
will be computed if a deposit for military service is made within two years after the date you first became
employed. If the deposit is not completed in the two year period, interast will be posted to your account one
year after the two year period; thus the total effective interest-free period 1s three years minus one day. Any
required deposit for post-1956 military service normally must be made before retirement in order to be
creditable for eligibility in computation for retirement purposes.

We provide assistance with the necessary forms and computations reguired to make the deposits.

NOTES

Marc Catona is not affiliated with, endorsed or sponsored by the Federal Government or any U.S.
agency. All members of the protectandpreserve inc. advisor network are licensed independent
financial service practitioners and are not employed by protectandpreserve inc.




_ FORMSFOR COLLECTINGBENEFITS

FEDERAL EMPLOYEES GROUP LIFE INSURANCE

Death and Accident
Designation of a Beneficiary

SF-2817
SF-2823

An accident must be reported to OPM within 20 days of the
accident, all other claims must be filed with OPM within 90
days. All claims are settled by the Office of Federal Employees
Group Life Insurance, PO. Box 6512, Utica, NY 13504-6512.
Phone 1-800-633-4542, Fax 315-792-6603 www.opm.gov

CIVIL SERVICE RETIREMENT SYSTEM (CSRS)

Death Benefits SF-2800 To receive any of these forms write to: Retirement Operations
Retirement SF-2801 Center, PO. Box 45, Boyers, PA 16017 or call 888-767-6738.
Application for Refund SF-2802

Deposit or Redeposit SF-2803 All forms must be filed with the OPM - usually done through
Disability Retirement SF-2824 your personnel office. You will have one year after separation
Deferred Retirement SF-1496 to file your disability retirement form with OPM. www.opm.gov

FEDERAL EMPLOYEES RETIREMENT SYSTEM (FERS)

Death Benefits SF-3104 To receive any of these forms write to: Retirement Operations

Disability Retirement SF-3105 Center, PO, Box 45, Boyers, PA 16017 or calf 888-767-6738.

Application for Refund SF-3106

Retirement SF-3107 All forms must be filed with the OPM — usually done through

Deferred Retirement SF-92-19 your personnel office. You will have one year after separation
to file your disability retirement form with OPM. www.opm.gov

THRIFT SAVINGS PLAN (TSP)

Election Form TSP-1 To receive any of these forms write to: Thrift Savings Plan

Designation of Beneficiary TSP-3 Service Office, National Finance Center, PO. Box 385021,

Change of Address TSP-9 Birmingham, AL 35238

Spouse Information TSP-11C

Change in Name TSP-15 Phone: 877-968-3778

Exception to Spousal TSP-16 TDD: 877-847-4385 Monday - Friday, 7:00am to 9:00pm (EST)

Account Balance of Deceased T5P-17

Loan Application TSP-20 To do Interfund transfers, or to check account balances, and

Hardship Loan Application TSP-20H current interest rates call 877-968-3778. www.tsp.gov

Withdrawal Request TSP-70

Tax Considerations TSP-536

SOCIAL SECURITY BENEFITS (SSI) - FOR ALL INFORMATION CALL 800-772-1213

COMPENSATION
Injured on the Job

Occupational

Designation of Beneficiary

CA-1 File with your personnel office who will send it to the Office of
CA-2 Workers Compensation Programs, Labor Department.
SF-1152

VETERANS BENEFITS - CALL 800-827-1000 FOR ANY FORM

NAVY

MRFORCE

MARINES

-COAST GUARD' "—Cc _ s.and Records, |
and Personnel Center, 444 SE Quincy Street, Topeka, KS 666833591

Fax 317-542-2779

WHTARY TIME RECAPTURE
ARMY DFAS - Indianapolis. Center, ATTN: IN-FO-FC-A, 8899 E 56, Tnidianapolis, IN 46249-0875.

Director, DFAS — Cleveland Center-JJCS/FMCS, Anthony J. Celebreeze Federal Bldg, Cleveland,
(OH 44199-2055 Fax: 216-522-5974

DFAS-DE/FUPBC, 6760 East Irvington Place, Denvey, C0.80279-5000 Fax: 303-676-7408

DFAS — Kansas City Center, 1500 East 95th Street, Kansas City, MO 64197-0001
Fax: 800-929-4207

COAST GUARD -Commanding Officer Settlemenits and Records, U.S. Coast Guard, Mi litary Pay




